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(Sample of Filling of Employment Contract)
King Mongkut’s University of Technology Thonburi

Contract on Employment of Irregular Staff Member (Person of Special Knowledge and Proficiency)

Type: [ ] Retired Person; [ ] Specialist; [✓] Foreign Expert

This Contract is executed on the 1st of May 2017, at King Mongkut’s University of Technology Thonburi, between: King Mongkut’s University of Technology Thonburi, by Asst.Prof. Sumet Angkasirikul, Position: Vice President for Human Resources, assigned and authorized to act in place of the President under Order of King Mongkut’s University of Technology Thonburi No. 0086/2558, dated the 23rd of January 2015, to which hereinafter shall be referred as the “University”, as one party;


and Mr./Mrs./Ms.
Work Jobs
, being 45 years of age, Nationality:
American
, having the domicile at the House 
New York, U.S.A.
No.
Baan Suanthon Condo, Unit 555
Lane/Alley:
-
, Road:
-
, Sub-District:
Bang Mod
, District:
Thung Kru
, Province:
Bangkok

 (Address in Thailand)
, to which hereinafter shall be referred as the “Person of Special Knowledge and Proficiency”, as the other party.


The University agrees to hire the Person of Special Knowledge and Proficiency to perform duties in Position:
Lecturer
, under Faculty:

, working full-time/part-time, taking
business days/week or
business hours/week, for the Term of 1 year – month – day, from the 1st of May A.D. 2017, which is the Work Commencement Date, until the 30th of April A.D. 2018, which is the Work Completion Date, and the Person of Special Knowledge and Proficiency agrees to carry duties in the Position prescribed above for the Term specified herein, under the following conditions.
Work Performance

Clause 1
The Person of Special Knowledge and Proficiency must devote the time, on which is agreed hereunder, to perform the duties hereunder, as to attain the best results according to its knowledge and proficiency, and must honestly perform the duties as assigned by the University.
Work Performance Evaluation

Clause 2
 Work performance of the Person of Special Knowledge shall be evaluated on 1 occasion per year, within October of each year.



In a case where the University wishes to renew the Employment Contract, work performance shall be evaluated at least 2 month before expiry of the Employment Contract.
Salary

Clause 3
The Person of Special Knowledge shall receive the Salary for working full-time/part-time, at the monthly rate of
30,000
Baht, from the from the 1st of May A.D. 2017, until the 30th of April A.D. 2018.
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Accommodation/Visa/Work Permit

Clause 4
The Person of Special Knowledge and Proficiency, who is a Foreign Expert, shall:



4.1
[ ] not be entitled to the House Rental Allowance




[✓] be entitled to the House Rental Allowance at the flat rate of
8,000
Baht per month, provided that the amount must not exceed 10,000 Baht per month, whereby the Person of Special Knowledge and Proficiency shall not be entitled to claim any expense on the house rental against the University;



4.2
[ ] not be entitled to the Visa and Work Permit Fees Allowance




[✓] be entitled to the Visa and Work Permit Fees Allowance, provided that the amount must not exceed 4,900 Baht per month*, whereby the Person of Special Knowledge and Proficiency shall not be entitled to claim any expenses on visa and work permit fees against the University;


Clause 5
The Salary under Clause 3 and the House Rental Allowance shall be paid to the Person of Special Knowledge and Proficiency on a monthly basis, thereby being paid in the last working day of each month.
Leave

Clause 6
 Articles of King Mongkut’s University of Technology Thonburi on Rules and Methods for Taking Leave of Staff Members, B.E. 2555 (2012) shall apply to the Person of Special Knowledge and Proficiency, who is a Retired Person or Specialist, mutatis mutandis.


Clause 7
The Person of Special Knowledge and Proficiency, who is a Foreign Expert,



is entitled to leave with full pay as necessary within one year of the Term of the Employment Contract, under the criteria as follows:



1.
Business or Vacation Leave of not exceeding 10 business days, but this right cannot be enjoyed within the first 6 months of the Term of the Employment Contract.




Unused days of the Business or Vacation Leave can be accumulated to exceed 22 business days, and the Employee can take the accumulated leave days only after giving notification to the Employer in advance of at least 15 days;



2.
Sick Leave of not exceeding 15 business days. In a case where Sick Leave is taken for 5 consecutive business days or more, a certificate of an officially accredited physician must be produced.




If the Employee takes Sick Leave in any year more than 15 days, leave days under Item 1 can be used for substituting the days of Sick Leave in excess.




The Employee is not entitled to receive the Salary for the day, on which leave is taken in excess. The Salary shall be deducted at the rate of 1 in 22 of the monthly Salary per 1 business day in excess.

*Remark: Referring to the Ministerial Regulation No. 27 (B.E. 2546 (2003)), Issued under the Provisions of Immigration Act, B.E. 2500, in Conjuncture with the Ministerial Regulation on Fees of Foreign Employment, B.E. 2545 (2002)
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Disciplines and Maintenance of Disciplines

Clause 8
Maintenance of disciplines, disciplinary measures, appeals, complaints and any other relevant actions shall be in accordance with Articles of King Mongkut’s University of Technology Thonburi on Human Resource Management, B.E. 2550 (2007), and the amendment thereto.
Extinction of the Contract

Clause 9
This Contract is extinct upon:



9.1
Extinction of the Contract shall be in accordance with Article 19 of Regulation of King Mongkut’s University of Technology Thonburi on Employment of Person of Special Knowledge and Proficiency for Carry out Duties in the University, B.E. 2557 (2014);



9.2
The University terminates the Contract, based on a reason under Article 52 of Articles of King Mongkut’s University of Technology Thonburi on Human Resource Management, B.E. 2550 (2007);



9.3
The University terminates the Contract, based on any other reason and necessity, which is stipulated by the Committee on Human Resource Management of King Mongkut’s University of Technology Thonburi.


Clause 10
If the Person of Special Knowledge and Proficiency wishes to prematurely terminate this Contract, a written notification must be given to the University in advance of at least 1 month. Otherwise, if any damage arise, the Person of Special Knowledge and Proficiency must be responsible for compensation to the University.




If the University finds necessary for the purpose of the University's work, the University is entitled to withhold the termination for a period of not exceeding 90 days after the Person of Special Knowledge and Proficiency wishes to terminate this Contract.


Clause 11
If the University wishes to prematurely terminate this Contract, a written notification must be given to the Person of Special Knowledge and Proficiency in advance of at least one occasion of the Salary payment, for the termination shall be effective on the subsequent occasion of the Salary payment.


Clause 12
Upon extinction of the Employment Contract, the University shall pay the Salary until the extinction date of the Employment Contract.




In a case of payment of the House Rental Allowance for the Person of Special Knowledge and Proficiency, who is a Foreign Expert, the University shall pay the House Rental Allowance in the proportion of the entitlement until the extinction date of the Employment Contract.


Clause 13
Articles of King Mongkut’s University of Technology Thonburi on Payment of Severance Pay, B.E. 2557 (2014), shall apply to payment of the Severance Pay.
Decision on Dispute

Clause 14
In a case where arises an issue concerning compliance with this Contract, the Person of Special Knowledge and Proficiency consents to be bound by decision of the University.
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Article 15
This Contract is governed by provisions of Thai law, and any dispute, which arise from this Contract, shall be adjudicated under the Court of competent jurisdiction.


Article 16
The contracting parties agree to deem that each sheet of the attachment to the Contract, which is signed by the contacting parties, as to be subsequently stipulated, shall be a part hereof.


This Contract is made into three counterparts, whose contents are identical. The contacting parties have thoroughly read and understood the contents, thus signed their names as evidence.








the University 



(
Asst.Prof. Sumet Angkasirikul
)








the  Person of Special Knowledge and Proficiency



(
Dr. Work Jobs


)








Witness



(
Given Name-Surname of Dean/Director of Institute/School
)








Witness



(
Given Name-Surname of Official of Unit

)
